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It is indeed a pleasure to share the first installment of the CCAC Diversity Newsletter. You will note 

that we have reached across the college to share relevant and timely information regarding our 

collective efforts to promote inclusion across our institution. The Office of Institutional Diversity and 

Inclusion remains committed to helping the college foster a climate that not only encourages  

diversity and inclusion, but champions these causes and makes equity a priority. We know this is 

only possible through our collective efforts and commitment. We thank you for your continued 

support and commitment to diversity at CCAC and look forward to sharing more information from 

around the college in future newsletters. 

Kind Regards, 

 

 

 

Clyde Wilson Pickett 

Special Assistant to the President for Diversity & Inclusion 

-ÅÅÔ $ÏÎÏÖÁÎ 3ÈÉÖÅÓ 
Donovan Shives began his academic career at CCAC in the fall of 2013 as a General Studies major.  

He wasn’t sure what type of career he wanted to pursue, so he halted his education to work at CVS 

Caremark. Then, Shives was cast in the movie /ƻƴŎǳǎǎƛƻƴ starring Will Smith, one of his favorite 

actors. Shives was advised by Mr. Smith to follow his dreams and never give up trying. This advice 

inspired Mr. Shives to return to CCAC to pursue his certificate in Theater at South Campus, which he 

will complete this May (2016). 

During his time at CCAC South Campus, Mr. Shives was prompted to apply for a theater scholarship 

at Alabama State University (ASU) by his Men of Merit Advisor, Mr. Christopher Robinson and  

colleague, Justin Matthews. Shives traveled to ASU and auditioned with a monologue from ¢ǊŀƛƴƛƴƎ 

5ŀȅ and by singing aȅ DƛǊƭ by the Temptations. Because of his amazing talent, Shives was awarded 

an $80,000 scholarship to attend ASU in the fall of 2016. Congratulations, Donovan! 

!ÐÒÉÌ ςπρφ 
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The importance of being a resource for and serving our students is a priority. Nationally, higher 

education institutions are having discussions about the importance of customer service, student 

advocacy and providing support in an environment where enrollment is a priority. National and 

international initiatives such as America’s College Promise and NATO’s Higher Education  

Sustainability Initiative, coupled with local initiatives, i.e., Pittsburgh Promise, have positioned 

the Community College of Allegheny County to be one of the most comprehensive institutions of 

higher education in the region. In an effort to serve our students as inclusively as possible, we 

must all commit ourselves to providing our students with outstanding service in every interaction 

they have with the college. 

We must acknowledge that service and communication are paramount issues we must address. 

Doing so means having specific action steps to provide quality service to all students. Ricky Boyd 

notes, “There are some specific tips that academic advisers and other institutional officials can 

follow to provide quality service: 

1. Treat students with dignity and respect. This is a basic human necessity and right. 

2. Give students clear directions on how to solve their problems and issues. Students are at 

college to study and learn, not go on a wild goose chase all over campus trying to find the 

answers to simple questions. 

3. Be responsive to students and their parents/families. 

4. Give timely answers to students’ questions and regular feedback on their progress.” (Boyd, 

2012) 

Implementing the aforementioned tips will assist us all in providing the most comprehensive and 

robust experience for our students, thus creating an inclusive environment that respects and 

supports all. We ask that you please utilize these tips and other best practice models that  

promote service and support to students. We encourage you to use the OIDI as a resource and 

we remain committed to being your partner in making CCAC a welcome place for all. 

Boyd, R. L. (2012). Customer Service in Higher Education: Finding a Middle Ground. ¢ƘŜ aŜƴǘƻǊΣ ŀƴ !ŎŀŘŜƳƛŎ !ŘǾƛǎƛƴƎ 

WƻǳǊƴŀƭ, 1. Retrieved from https://dus.psu.edu/mentor/2012/06/customer-service-in-higher-education/  

ά.Ŝ ƪƛƴŘΣ ŦƻǊ ŜǾŜǊȅƻƴŜ ȅƻǳ ƳŜŜǘ ƛǎ ŬƎƘǝƴƎ ŀ ƘŀǊŘ ōŀǧƭŜΦέ τtƭŀǘƻ 
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#ÌÙÄÅȭÓ #ÏÒÎÅÒ 

Katie Johnstone is the student life specialist 

for the West Hills Center and North  

Campus. She is originally from New Jersey 

and attended East Stroudsburg University 

for her undergraduate career. During her 

time at East Stroudsburg, Johnstone 

earned two Bachelor of Arts degrees in 

Professional New Media Writing and Public 

Relations. She was heavily involved in  

campus activities, including but not limited 

to: Greek life, the student newspaper, the 

student public relations firm and two honor 

societies. After graduation, Johnstone 

moved to Pittsburgh to attend the  

University of Pittsburgh and complete a 

Masters of Education in Higher Education 

Administration degree. During her  

graduate work she worked at Robert  

Morris University in the Residence Life 

Department and volunteered with the 

Greek Life Department. Johnstone’s  

Master’s Seminar topic was engaging male 

allies in sexual assault prevention on  

college campuses. She accepted a position 

with the Community College of Allegheny 

County in June of 2015. At the West Hills 

Center, Johnstone is responsible for  

educational, social, and service focused 

programs. She recruits for and oversees 

the Student Activities Board and the West 

Hills Center chapter of the National  

Technical Honor Society. Johnstone aims to 

host creative and interactive programs that 

engage all students.  
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Meet your MMI Leads: 

 

!ƭƭŜƎƘŜƴȅ /ŀƳǇǳǎ 

Clyde W. Pickett 

cpickett@ccac.edu  

.ƻȅŎŜ /ŀƳǇǳǎ 

Mark Ellison 

mellison@ccac.edu 

& 

Devin Patterson 

dpatterson@ccac.edu  

bƻǊǘƘ /ŀƳǇǳǎ 

Michelle Talbert-Horsey 

mtalbert-horsey@ccac.edu 

& 

Sean Thomas 

sthomas@ccac.edu  

{ƻǳǘƘ /ŀƳǇǳǎ 

Antonio Quarterman 

aquarterman@ccac.edu 

& 

Mark Craven 

mcraven@ccac.edu 

IƻƳŜǿƻƻŘ-.ǊǳǎƘǘƻƴ /ŜƴǘŜǊ 

Keith Ptomey 

kptomey@ccac.edu 

²Ŝǎǘ Iƛƭƭǎ /ŜƴǘŜǊ 

Michelle Talbert-Horsey 

mtalbert-horsey@ccac.edu 

 

For more information, or to join 

the Men of Merit Initiative, contact 

a campus or center lead or call the 

Office of Institutional Diversity and 

Inclusion at 412.237.4430. 

 

-ÅÎ ÏÆ -ÅÒÉÔ 4ÒÁÖÅÌ ÔÏ !ËÒÏÎȟ /ÈÉÏȟ ÆÏÒ 3ÕÍÍÉÔ 

Students from the Men of Merit Initiative traveled to Akron, Ohio, on April 8, 2016, to attend  

the Black Male Summit at the University of Akron. The Black Male Summit is a national platform 

for best practices and innovative strategies focusing on cradle-to-career success for African-

American males, per the University of Akron. 

The Black Male Summit featured several speakers including Tavis Smiley, Stephen A. Smith,  

Roland Martin, Dr. Tyrone Bledsoe, Khalilah A. Shabazz, PhD, and Marc A. Morial. Summit 

attendees received: 

1. 9ƳǇƻǿŜǊƳŜƴǘτThe summit annually demonstrates the importance of Black Male success 

in the classroom, the community and the world. Through dynamic speakers, attendees feel 

inspired to achieve their goals and empowered to write their own narrative of success. 

2. 9ƴǊƛŎƘƳŜƴǘτThe summit boasts numerous breakout sessions geared to educating and 

developing the future leaders of tomorrow. The sessions represent the perfect opportunity 

for attendees to immerse themselves in the evolving  conversations. 

3. 9ƴƎŀƎŜƳŜƴǘτThe summit has achieved national recognition and a yearly gathering  

of the nation’s best and brightest minority students and professionals. The networking  

opportunities for attendees represent an overwhelming draw to the summit and fosters 

continued generational relationships. 

4. 9ƴŎƻǳǊŀƎŜƳŜƴǘτAt the summit, attendees meet other students and professionals with 

similar stories, successes, shared interests and common challenges. The bond that is  

created moves beyond the weekend of the summit, building brotherhood and lasting  

connections. 

The goals of the summit closely align with the mission of the Men of Merit Initiative. CCAC is 

proud to continue to send students to this important and necessary summit to continue to  

enhance the educational opportunities for all. 

Information on the summit found at: https://www.uakron.edu/ie/bms2016/  3 
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https://www.uakron.edu/ie/bms2016/


Did you know? 

Board of Trustees Policy wŜǇƻǊǝƴƎ 

tƻƭƛŎȅ ±ƛƻƭŀǝƻƴǎ (II.04) states, 

except in the case of a privilege 

recognized under applicable law 

that would prohibit such  

disclosure, college employees who 

become aware of an incident or 

suspected incident of gender or 

sex discrimination, sexual  

harassment, sexual assault or 

other act of sexually-related  

violence against a student,  

employee, vendor or guest are 

required to report those incidents 

to the Title IX Coordinator/Civil 

Rights Compliance Officer,  

regardless of whether such  

incident  or suspected incident has 

been reported to any other officer 

or individual designated in this or 

any other policy.   

3ÐÏÔÌÉÇÈÔ ÏÎ #ÉÖÉÌ 2ÉÇÈÔÓ 

CCAC Honors students and six Honors 
faculty journeyed to India this January  
on a remarkable field trip for Professor  
Srujana Kanjula’s course th[ ннуIτ 
IƻƴƻǊǎ /ƻƳǇŀǊŀǝǾŜ /ǳƭǘǳǊŜǎ ŀƴŘ tƻƭƛǝŎǎ 
ƻŦ LƴŘƛŀ ŀƴŘ ǘƘŜ ¦{Φ  
 
After an autumn of enrichment  
experiences to acquaint students with 
Indian religions, dance and music, the 
travelers flew to New Delhi on January 5. 
There they explored a host of historical 
and cultural sites and temples, and they 
also visited museums in the former  
residences of Indira Gandhi and  
Mahatma Gandhi.  
 
During a weekend, they traveled to Agra, 
where they toured historic Agra Fort and 
the beautiful Taj Mahal. Also, while in 
Agra, the students engaged in community 
service at a school for differently-abled 
children, an event covered by the media 
in Agra.  
 
Leaving Agra, the group stopped by 
Fatehpur Sikri, the impressive ruins of one 
of Akbar the Great’s palaces. Then they 
traveled to Jaipur to explore many rich 
cultural and historical sites, which  
included an elephant ride to the  
picturesque 16th century Amber Fort. 
 
 
 

Returning to Delhi with a deeper  
appreciation of Indian history and culture, 
students visited two universities where 
they met with college students and  
faculty from throughout Southeast Asia 
and learned about the political trends and 
policy discussions unfolding in present 
India. Also, they explored the services 
offered by SSMI, a non-governmental 
organization improving the lives of poor 
urban women and children: a kitchen in a 
poor neighborhood where women make 
huge vats of food to feed 30,000 children 
a day; a school providing children with a 
supportive learning environment; and a 
shop where their mothers earn a  
livelihood creating fabrics and products. 
On their last day in India, students and 
faculty attended an informative panel 
discussion on Indian social programs  
at the Indian Institute of Public  
Administration.  
 
Students are sharing their research,  
photos, artifacts and reflections with the 
college community at the Honors Forum 
at !ƭƭŜƎƘŜƴȅ /ŀƳǇǳǎ ƻƴ !ǇǊƛƭ нф όпΥлл ǘƻ 
сΥлл ǇΦƳΦύ and at bƻǊǘƘ /ŀƳǇǳǎ ƻƴ !ǇǊƛƭ 
ол όнΥлл ǘƻ оΥол ǇΦƳΦύΦ Please stop by for 
chai tea and cookies and a chat with our 
India travelers.  
 
Submitted by: Patsy Williamson, Professor of 
English & South Campus Honors Coordinator 

CCAC has partnered with Workplace 
Answers to provide students with a  
comprehensive primary prevention and 
awareness program that promotes 
awareness of rape, acquaintance rape, 
domestic violence, dating violence,  
sexual assault and stalking.   
 
The Student Empower course is a  
complete suite of sexual violence  
prevention designed for students. It 
covers important topics such as  
students’ rights and responsibilities, 
preventing sexual violence, dating vio-
lence, stalking, harassment and bullying, 
navigating partying, drugs and alcohol, 
and acting as allies for others in need. 
 
This course is designed to provide  
students with an understanding of topics 
related to VAWA, Title IX, Clery Act and 
the Campus SaVE Act, including: 

¶ Sexual Violence 

¶ Bystander Intervention 

¶ “Men as Allies” 

¶ Concepts of Consent, No-Consent & 
Continuous Consent 

¶ Gender Sensitivity 

¶ Use of Drugs & Alcohol 
 
While not a mandatory requirement, all 
CCAC students are strongly encouraged 
to complete the Student Empower 
course to increase their knowledge and 
awareness of these important topics.  
 
To access Student Empower, please 
check your CCAC student email account 
for an email from Workplace Answers or 
contact the Office of Institutional  
Diversity and Inclusion at 412.237.4430! 
 
Questions regarding Student Empower 
or Title IX issues should be directed to 
the Title IX Coordinator: 
{ǳƳŀƴŀ aƛǎǊŀ-½ŜǘǎΣ a9Ř 
пмнΦнотΦпрор 
ǎƳƛǎǊŀϪŎŎŀŎΦŜŘǳ 
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From the Students: 

Lǘ ǿŀǎ ǘǊǳƭȅ ŀ ƭƛŦŜ-ŎƘŀƴƎƛƴƎ ŜȄǇŜǊƛŜƴŎŜ 
ǘƘŀǘ L ǿƛƭƭ ŦƻǊŜǾŜǊ ŎƘŜǊƛǎƘΦ  
τ.ǊŀƴŘȅ ¢ŜǇǊŀƎ 
 
hǳǊ ŎƻƳƳǳƴƛǘȅ ǎŜǊǾƛŎŜκŎƛǾƛŎ  
ŜƴƎŀƎŜƳŜƴǘ ŜȄǇŜǊƛŜƴŎŜǎ ǿŜǊŜ ǾŜǊȅ 
ǇƻǿŜǊŦǳƭΦ .ƻǘƘ ŜȄǇŜǊƛŜƴŎŜǎ ŀƭƭƻǿŜŘ 
ǳǎ ǘƻ ǘƘƛƴƪ ŘŜŜǇƭȅ ŀōƻǳǘ  
ǎǘǊŜƴƎǘƘŜƴƛƴƎ ŎƻƳƳǳƴƛǘȅ ōȅ  
ŜƴǊƛŎƘƛƴƎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŦƻǊ  
ƛƴŘƛǾƛŘǳŀƭǎΦ  
τ/ƻƴǎǘŀƴŎŜ tŀǊŀǎ ²ƻƴƎ 
 
{{aL ǎƘƻǿŜŘ ǳǎ ƛƴŎǊŜŘƛōƭŜ  
ƘƻǎǇƛǘŀƭƛǘȅΦ .ŜŦƻǊŜ ƭŜŀǾƛƴƎ ǘƘŜȅ  
LƴǾƛǘŜŘ ǳǎ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ [ƻƘǊƛ  τ ŀ 
ǿƛƴǘŜǊ ŦŜǎǝǾŀƭΦ ²Ŝ ŘŀƴŎŜŘ ŀƴŘ ǎŀƴƎ 
ŀǊƻǳƴŘ ǘƘŜ ŬǊŜ ǿƛǘƘ ǘƘŜ ǿƻƳŜƴ ŀƴŘ 
ŎƘƛƭŘǊŜƴ ŀǘ ǘƘŜ ǎƘŜƭǘŜǊΦ ¢ƻ ƳŜΣ ǘƘƛǎ 
ƳƻƳŜƴǘ ōǊƻǳƎƘǘ ǘƻƎŜǘƘŜǊ ŀƭƭ ǘƘǊŜŜ 
ŜƭŜƳŜƴǘǎ ƻŦ ƻǳǊ ǘǊƛǇΥ ǎŜǊǾƛŎŜΣ  
ŜŘǳŎŀǝƻƴ ŀƴŘ ŎǳƭǘǳǊŀƭ ŀǿŀǊŜƴŜǎǎΦ Lǘ 
ǿŀǎ ŀ ƳƻƳŜƴǘ ǘƻ ǊŜƳŜƳōŜǊ ŦƻǊŜǾŜǊΦ  
τWǳƭƛŀ aŎbŀƳŀǊŀ 
 
¢Ƙƛǎ ǘǊƛǇ ǿŀǎ ǎƻ ƳǳŎƘ ƳƻǊŜ ǘƘŀƴ мл 
Řŀȅǎ ƛƴ ŀ ŦƻǊŜƛƎƴ ŎƻǳƴǘǊȅΧΦ Lǘ ǿŀǎ ŀ 
ǎǇƛǊƛǘǳŀƭ ŀǿŀƪŜƴƛƴƎΦ Lǘ ǿŀǎ  
ŎƻƴƴŜŎǝƻƴ ǘƻ ǘƘŜ ǿƻǊƭŘǿƛŘŜ  
ŎƻƳƳǳƴƛǘȅΦ Lǘ ǿŀǎ ƭŜŀǊƴƛƴƎ ǘƘŀǘ 
ƭŀǳƎƘǘŜǊ ŀƴŘ ŀ ǎƳƛƭŜ ŀǊŜ ǘƘŜ ǎŀƳŜ ƛƴ 
ŜǾŜǊȅ ƭŀƴƎǳŀƎŜΦ Lǘ ǿŀǎ ǿƻƴŘŜǊΣ ŀǿŜΣ 
ƭŜǎǎƻƴǎ ƭŜŀǊƴŜŘ ŀƴŘ Ƨǳǎǘ ǘƘŜ  
ōŜƎƛƴƴƛƴƎΦ 

τ/ŀƭƭƛŜ hƭƛǾŜǊ 

mailto:smisra@ccac.edu


ά¢ƘŜ /ŜƴǘŜǊ ŦƻǊ wŀŎŜ ŀƴŘ DŜƴŘŜǊ 9ǉǳƛǘȅ ƛǎ ŎƻƳƳƛǧŜŘ ǘƻ ǘŀƪƛƴƎ ƻǳǊ Ƴƛǎǎƛƻƴ ǘƻ 
ŜƭƛƳƛƴŀǘŜ ǊŀŎƛǎƳ ŀƴŘ ŜƳǇƻǿŜǊ ǿƻƳŜƴ ƛƴǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦέ τ/ƘŀȊ YŜƭƭŜƳ 

YWCA Greater Pittsburgh’s 2016 {ǘŀƴŘ !Ǝŀƛƴǎǘ wŀŎƛǎƳ will take place between April 
28 and May 1, 2016. One of the highlights will include a {ǘŀƴŘ !Ǝŀƛƴǎǘ wŀŎƛǎƳ Rally at 
CCAC’s Allegheny Campus on Thursday, April 28th from 11:00 a.m. to 12:00 p.m. at 
Foerster Student Services Center Auditorium Lobby. 
 
{ǘŀƴŘ !Ǝŀƛƴǎǘ wŀŎƛǎƳ is a signature campaign of YWCA USA to build community and 
raise awareness about the negative impact of institutional and structural racism in our 
nation. In 2015, more than 750 locations hosted {ǘŀƴŘ !Ǝŀƛƴǎǘ wŀŎƛǎƳ events across 
44 states. This campaign is one part of YWCA’s larger national strategy to fulfill their 
mission of eliminating racism. This year, the stand’s theme is hƴ ! aƛǎǎƛƻƴ ŦƻǊ DƛǊƭǎ ƻŦ 
/ƻƭƻǊΦ  
 
ά²Ŝ ŀǊŜ ŜȄŎƛǘŜŘ ǘƻ ǇŀǊǘƴŜǊ ŀƎŀƛƴ ǿƛǘƘ //!/ ŦƻǊ ¸²/!Ωǎ ǎǘŀƴŘΣέ said Chaz Kellem,  
senior director of advocacy for Race and Gender Equity. ά¢ƘŜ /ŜƴǘŜǊ ŦƻǊ wŀŎŜ ŀƴŘ 
DŜƴŘŜǊ 9ǉǳƛǘȅ ƛǎ ŎƻƳƳƛǧŜŘ ǘƻ ǘŀƪƛƴƎ ƻǳǊ Ƴƛǎǎƛƻƴ ǘƻ ŜƭƛƳƛƴŀǘŜ ǊŀŎƛǎƳ ŀƴŘ ŜƳǇƻǿŜǊ 
ǿƻƳŜƴ ƛƴǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦέ 
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[ƻŎŀǘŜŘ ŀǘΥ 

305 Wood Street 

Pittsburgh, PA 15222 

hƴƭƛƴŜΥ ywcapgh.org  

tƘƻƴŜΥ 412.391.5100 

{ǳƳŀƴŀ aƛǎǊŀ-½ŜǘǎΣ /ƛǾƛƭ wƛƎƘǘǎ /ƻƳǇƭƛŀƴŎŜ hŶŎŜǊκ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊ 
Byers Hall, Room 319 │ ǎƳƛǎǊŀϪŎŎŀŎΦŜŘǳ  412.237.4535 
 

Sumana serves as the Title IX/Section 504 Coordinator for the college.  It is her duty to provide 
oversight for the civil rights compliance program at CCAC. Sumana also has the responsibility of 
coordinating disability services across all college campus locations. Contact Sumana with any  
questions or concerns regarding civil rights issues or disability concerns, training or programming  
needs or to file a complaint. 

 
!ƭƛǎƘŀ /ŀǊǘŜǊΣ /ƛǾƛƭ wƛƎƘǘǎ LƴǾŜǎǝƎŀǘƻǊ 
Byers Hall, Room 317 │ ŀŎŀǊǘŜǊϪŎŎŀŎΦŜŘǳ  412.237.4542 
 

Alisha serves as the civil rights investigator for the College. It is Alisha’s responsibility to work with 
the civil rights compliance officer to coordinate CCAC’s compliance efforts with Title IX and the 
Campus SaVE Act program and to ensure the college’s compliance efforts with all federal, state 
and local civil rights laws and regulations. Contact Alisha with any questions or concerns regarding 
sexual misconduct at CCAC or to file a complaint. 

 
.ŜǾŜǊƭŜȅ CǳǊȅΣ {ŜƴƛƻǊ {ŜŎǊŜǘŀǊȅ 
Byers Hall, Suite 317 │ ōŦǳǊȅϪŎŎŀŎΦŜŘǳ  412.237.4430 
 

Bev is the glue that keeps the Office of Institutional Diversity and Inclusion together and running 
smoothly. Contact Bev with any questions, concerns or for more information regarding diversity 
and inclusion initiatives at the college. 

ywcapgh.org
mailto:smisra@ccac.edu
mailto:acarter@ccac.edu
mailto:bfury@ccac.edu


Students, faculty and staff from the Community College of Allegheny County (CCAC) and Indiana 
University of Pennsylvania (IUP) traveled to Mott Community College (MCC) in Flint, MI on March 
31, 2016, for a collaborative service-learning trip and to assist in recovery efforts for the Flint 
Water Crisis. This trip was the result of a student driven initiative by the CCAC South Campus 
Social Work/Society of Social Advocacy Club, CCAC Men of Merit Initiative and IUP African-
American Cultural Center to raise funds to provide clean, safe water to the residents of Flint. 
Students from CCAC and IUP were able to raise more than $4,000 and directly provide more than 
200 cases of water to the residents of Flint. 
 
During their journey, 54 members of the CCAC and IUP communities participated in several  
learning, civic and community engagement activities including the opportunity to personally 
distribute the 200 cases of water they raised for the community with the Mt. Olive Missionary 
Baptist Church.  
 
According to Professor Christopher Robinson, one of the trip’s coordinators, the residents of Flint 
were receptive to the students’ visit and offered them a sense of community while they were 
there. Student Intern Darren Lesher was shocked to learn about the effects of lead on the human 
body and that residents are still required to pay for the very water that is poisoning them. Lesher 
is grateful for the opportunity and to the residents of Flint for trusting them enough to open their 
arms and allow them to assist them with their water crisis.  
 
CCAC Student Courtney Watsula stated that this was a positive experience for her and that it  
was interesting to be at the forefront of the water crisis and learn that the water crisis is actually 
a symptom of the broader reaching economic crisis that is happening in the communities of  
Detroit and Flint, Michigan. Watsula related that during a panel discussion at MCC, she learned 

just how desperate the effects of the 
water crisis are and that the highest 
level of lead found in water in Flint 
was 13,000 parts per billion (which is 
considered toxic waste). Even with 
the desperation in the community, 
Watsula said that she felt a sense of 
hope among its residents and said, 
άbƻ ƳŀǧŜǊ Ƙƻǿ ǳƴŦƻǊǘǳƴŀǘŜ ŀ  
ǎƛǘǳŀǝƻƴ ƛǎΣ ǘƘŜǊŜ ƛǎ ŀƭǿŀȅǎ ƘƻǇŜ ŀƴŘ 
ŀ ǿŀȅ ǘƻ ƻǾŜǊŎƻƳŜ ǇǊƻōƭŜƳǎ ƛƴ ŀƴȅ 
ǎƛǘǳŀǝƻƴΦέ 
 

 

Ȱ! ,ÉÆÅ-#ÈÁÎÇÉÎÇ %ÖÅÎÔȱ Did you know? 

9ȄǇƻǎǳǊŜ ǘƻ ƭŜŀŘ Ƴŀȅ ǎŜǊƛƻǳǎƭȅ 
ƘŀǊƳ ŀ ŎƘƛƭŘΩǎ ƘŜŀƭǘƘΥ 

1. Damage to the brain and  
nervous system 

2. Slowed growth and  
development 

3. Learning and behavior  
problems 

4. Hearing and speech problems 

²ƘƛŎƘ Ƴŀȅ ŎŀǳǎŜΥ 

1. Lower IQ 

2. Decreased ability to pay  
attention 

3. Underperformance in school 

LƳǇŀŎǘ ƻŦ [ŜŀŘ tƻƛǎƻƴƛƴƎΥ 

1. 535,000 US children ages 1-5 
years have blood lead levels 
high enough to damage their 
health. 

2. 24million homes in the US 
contain deteriorated lead-
based paint and elevated 
levels of lead-contaminated 
house dust. 

оΦ It can cost $5,600 in medical 
and special education costs 
for each seriously lead-
poisoned child. 

LƴŦƻ ǘŀƪŜƴ ŦǊƻƳΥ 

ƘǧǇΥκκǿǿǿΦŎŘŎΦƎƻǾκƴŎŜƘκƭŜŀŘκ
ƛƴŦƻƎǊŀǇƘƛŎΦƘǘƳ  

Office of Institutional Diversity & Inclusion  

Community College of Allegheny County 

Byers Hall, Suite 317 

808 Ridge Avenue 

Pittsburgh, PA 15212 

Students delivering water to Woodlawn Park 

Apartments in Flint, Michigan. 

http://www.cdc.gov/nceh/lead/infographic.htm
http://www.cdc.gov/nceh/lead/infographic.htm

